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The bargaining IEnvironment

Witnessing the most severe and sustained attack on public se
collective bargaining since the enactment of EERA in 1968.

Constant attacks by Governor Christie, Senate President
Sweeney, Star Ledger, 101.5, etc. on publlc worker compens
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financial problems

Employers are of the view that they can unilaterally reduce
compensation and hours of work through furloughs and
converting futtime to padtime positions.

Calls to curtalil collective bargaining rigldtar Ledger, Law
Journal, Christie.

Recent pension and healthcare legislation fundamentally intrt
on the collective bargaining process.



rlowr Do the New Laws AllEct
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Dargaining?

4 Negotiability Test 0 A subject is a mandatory subject
of negotiations If It:

1. Intimately and directly impacts terms and conditions of
employment;

2.1s not preempted by statute or regulation; and

3. Negotiations would not significantly interfere with the
determination of governmental policy

4 Efffect of New Laws o Negistiathility
o0 No impact on parts 1 and 3 of the test

0 But laws preempt negotiations (pad 2pr example, the
1.5% of base salary contribution to healthcare benefits cre
a floor.



